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FERRY OILER 
 
CLASS CONCEPT 

Work in this class involves assisting the Ferry Chief Engineer in the operation and maintenance 
of engines and auxiliary equipment on board ferry vessels. Employees perform duties in accordance 
with specific instructions received from the ferry chief engineer and are responsible for the operation, 
maintenance and inspection of all engines and auxiliary equipment while the vessel is underway. Work 
includes performance of minor and preventive maintenance assignments while underway and assisting 
major overhaul of motors while vessel is dry-docked.  Employees are responsible for following all safety 
and Homeland Security rules and regulations.  Work is performed under direct observation for safe and 
efficient operation of all equipment. Employees may perform other duties as required. 
 
I. DIFFICULTY OF WORK
Variety and Scope - Employees perform a variety of tasks ranging from general and routine 
assignments to those of moderate complexity requiring the application of knowledge and ability 
acquired from on-the-job training. The depth and variety of tasks assigned approach those typical of a 
journey level position. Work assignments include executing daily orders received from the Ferry Chief 
Engineer and assisting in the operation, repair and maintenance of the engineering and related 
systems such as engines, generators, steering gears, pumps and auxiliary equipment; assisting in 
making major repairs and overhauls on motors; inspecting and greasing steering gears, changing oil 
filters, packing pumps; and performing other preventive maintenance work according to established 
procedures and regulations. 
 
Complexity of Work - Work assignments generally require moderate degrees of exactness and include 
fairly precise measurements and fitting of parts. Employees are required to use a variety of relatively 
simple hand and power tools with limited control adjustments. 
 
Judgmental Demands - Employees function under clear and concise instructions and guidelines on 
most routine assignments. Judgement is exercised to a limited degree, under close review, on 
moderately complex or out of the ordinary assignments. 
 
Controls Over Work - Work is accompanied by detailed instructions and almost continuous review while 
performing new or non-routine tasks. On standard assignments, work is occasionally reviewed in 
process and routinely upon completion. 
 
II. RESPONSIBILITY
Potential for Loss - Limited potential exists for minor loss of materials or damage to tools and 
equipment. Improper assistance provided during engine overhauls and monitoring of various system 
gauges could result in relatively costly repairs. 
 
Safety of Others - Carelessness while performing tasks, including the use of power tools and 
equipment, could result in minor to moderate injuries to others. 
 
III. MENTAL AND VISUAL DEMANDS
Visual Attention - Work requires employees to exercise constant visual attention while completing 
tasks. Employees must regularly read system instrumentation and gauges and position parts. 
 
Mental Concentration - Employees must continuously be aware of vessel operations while working in 
the engine room. 
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IV. PHYSICAL EFFORTS
Intensity of Efforts - Employees perform tasks which require walking, standing, bending, stooping and 
working in awkward positions. Employees lift light to moderately heavy objects and materials while 
carrying out work assignments. 
 
Frequency and Duration of Efforts - The more intensive efforts are usually limited to short periods of 
time. 
 
V. WORKER SURROUNDINGS AND HAZARDS
Worker Surroundings - Employees work in a confined vessel engine room. Some outside work is 
involved and employees are regularly in contact with and exposed to dust, dirt, grease and high 
ambient noise levels. 
 
Hazardous Conditions - Employees are subject to minor to moderate injury while using hand and power 
tools. Occasional use of stationary power (air compressors) and non-power (chain hoists) equipment 
exposes employees to the possibility of more serious hand, arm and back injuries. Potential also exists 
for burns, electrical shock and hearing damage. 
 
VI. CONTACTS AND COMMUNICATIONS
Purpose of Contacts - Contacts with supervisors are to clarify work instructions. Contacts with 
co-workers are to coordinate work efforts. 
 
Scope of Contacts - Primary contacts include supervisors, crew personnel and shore support 
employees. Occasional contact with the traveling public, U.S. Coast Guard Inspectors and visitors. 
 
VII. RECRUITMENT STANDARDS
Knowledge, Skills and Abilities 

General knowledge of the operations, maintenance and repair of marine diesel and gas 
engines, pumps, generators and other auxiliary equipment. 

General knowledge of State, Federal and U.S. Coast Guard laws and regulations regarding 
occupational hazards and safety precautions for engine room work aboard ferries.  

Skill in the use and care of tools and equipment necessary to the work.  
Ability to follow oral and written instructions.  
Ability to establish and maintain effective relations with fellow employees. 

 
Minimum Training and Experience Requirements

Possession of a valid U.S. Coast Guard Oiler Certificate. 
 

Necessary Special Qualification                                         
Possession of a Transportation Worker Identification Credential Card    
(TWIC) issued by the Transportation Security Administration (TSA). 
 

Special Note 
This is a generalized representation of positions in this class and is not intended to identify 

essential functions per ADA. Examples of work are primarily essential functions of the majority of 
positions in this class, but may not be applicable to all positions. 


